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Manpower Recrultmect

Pavagragn 1
Manpower requirem=ais, soepsica-s by +he speedy davelopment of the national
economy. mueT be me%, I pari, By retruliment.
Faragraph 2
Registratilon for recruiwment 1§ vsluntary. Recruitment may be cornducted

only through the use of infornative meauns and persuasicn, {without recourse to
coercion).

Paragraph 3
Recruitmeat under the provisions of the present decree may be conducted

only by the state agen:ies (epterprises) designated in Paragraph 7, in conformity
with the mappower-recruitmen’ plac (P&ragr_apha 4 and 5).

Manpower -Recruitment Plan

Paragraph b

a. A paticral maupowsr-recruiliment plem will be prepared by the National
Planning Office irn cooperation with +he interested ministries and the Office of
Manpower Reserves. Caly mappover requirements which capnot be satisfied locally
by other mears mey te includsd in the plan.
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b. The plan must contain, for each enterprise geparately, che manpower re-
quirements to be covered by recruitment, the dates when these requirements are
dve, and the courties in which recruitment is to be conducted.

¢, The plan is subject To the approval of the Council of Ministers.

Paragraph 5

&. On the basis of the national manpower-recruitment plan, the appropriate
ministries, in cooperation with the Office of Manpower Reserves, will work out
a partial recruitment plan for & period of less than one year. The partial plan
is subJect to the approval of the National Planning Office. The duratior of the
partial plan will be announced by %he piusident of the National Planning Office.

b. If, while the partlal pler is in operation, need for additicnal map-
pover should arise, the president of the Office of Manpower, with the approval
of the president of ihe National Planning Office, may authorize the extension
of the plen.

State Agencies Designated for Recruitment

Paragraph 6

Securing the requisite manpawer for an enterprise 1s the responsibility of
the dir_ctor of the enterprise. The director secures {a) manpower needs covered
by the recruitment plan through the method outlined in this decree; and (b) ad-
ditional requi:rements by drawing on cther manpower reserves.

Paragraph 7

a. The Office of Manpowsr Raserves has jurisdictior ¢ver the conduct of
recruitment and the coordization of the work of the executive committees of
the local councils. If necessary, detailed rules for the --nduct of recruitment
are issued by the president of the 0ffice of Manpover Reserves. These rules
will bve subllsheﬂ ir the official gasette, Mugyar Kizlony (Hungarian Informascion
Bulletin).

b, On the basis ol the mangower-recruitment plen, the executive committees
of the county and district councils vill annoance tue number of workers to be
recruited in the'r respective areas, and will orgarize amd control the recruit-
ment.

c. Recruitwent activity is the responsibility of the interested erter-
prise, with the cooperation of ihe executive committees of the town (eity, city
district) couneils, on the basis of the recruitment plan.

d. Recruitment expenses must be appropriated in the budget of the Office
of Manpower Reszerves.

Labor Contract

Paragraph 8

a, The recrui{ting enterprise enters into a written contract with the worker
vho registers for recruitment. The contract is signed by the representative of
the enterprise and bty the worker. It is witnessed by the executive coumittee of
the town (city, city distriet) council,
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b. The minimum duration of a labor contract is one year. In the building
industry and, 1f necessary, in other filelds of production designated by the
Economic Council, contracts for a period of less than a year; but at least
6 months, are authorized. In agriculture, contracts for less than 6 months are
authorized.

c. Under the labor contract, the enterprise gusrantees steady emplcyment
for the worker, and the worker undertakes to work for the enterprise for the
period of time stated. If, at the expiration of the contract, the parties in-
volved do not terminate the contract, it remains in force indefinitely under
the usual terms. The relationship between the enterprise and the worker is
governed by the provisions of the Labor Code.

d, In accordeuace with existing regulations, the enterprise guarantees
welfare and cultural benefits for the worker, as well as facilitles for tech-
nical training, during the period of employment.

e. 1t is the employee 's dquty to perform his work honestly and conscientiously,
carry out orders received, safeguard Socialist property, obey the company rules,
and maintain discipline, ,

f£. If the worker fulfills his contractual obligations, the enterprise can-
not terminate the employment prior to the expiraticn of the contract.

8. The worker may be transferred to ancther :nterprise under similar
working conditions even before the expiration of the contract. In this case,
the contract is cousidered unbrokerz. .

h., Construction workers may be given a furlough for the duration of freez-
ing weather befcre the expiration of the contract. In this event, the enter-
prise, at the request of the worker, gusrantees his reempleyment after the fur-
lough. If the worker elests to forego *nis privilege, he may terminate the
contract without prejud:ce. B

Benus

Parsgraph 9

a. All workers epitering in%o a lator contrect for a perisd of cne year in
the mining industry are sntizled tc a bonus cf 0O forints; those in the build-
ing industry get 200 forints. The Lonus is payable by the enterprise at the
time the worker begins his duties. In the building industry, only the propor-
tionate part of the bonus is paid if the contract runs for a.period of less than
a year.

b. The amount of the bonus is ccnsidered an advance on wages from the
commencement of the veork £o the expiration of the contrect. If the worker should
resign arbitrarily (withou® the consent of the director of the enterprise) be- .
fore the expiration of the contrect, or is dismissed by disciplinary action, he
must refund the bonus.

¢. The worker who, after receiving a bonus, dees not report for work, or
leaves his place of employment arbitrarily before the expiration of the con-
tract, or is dismissed by disciplinary action, and does not refund the bonus, is
liable to punishment as an embezzler.

d. Workers who arbitrar:l— leave employment in & state enterprise within

a year prior to registration fo: rezruitment,, or ere dismissed from work in a
state enterprise by disciplinary actior, are not eligible for ithe bonus.
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Transportation of Registrants for Recruitment

Paragraph 10

a. It is the responsibility of the interested enterprise to provide trans-
portation for the vorker to the place of employment .

b, If the worker does not wish to remev his contract after it expires, the
enterprise pays for transportation to his home.

Bousing of Workers

Paragraph 11

a. The enterprise must provide group housing for the workers, if the con-
tract contains this provision.

b. Group housing is authorized only after a hygienic inspection of the

building by the ex:cutive committee of the district (city, =ity district) coun-
cil,

c. Hyglenic requirements for group housing are established by the Minister
of Public Healtu in cooperation witk the Office of Manpower Reserves and the
National Council of Trade ''nicos.

4. It ls the responsibility of the enterprise to maintain the requisite
hygienic standards during the use of the premises for group housing.

Penalties

Paragraph 12

a. All persons engaged in the resruituent drive are considered, from the
viewpoint of criminal law, public officials.

b. All persons who emplny ~oercion in recruitment or misrepresent labor
conditions and wages are liable to imprisorment for not more than 2 years,
unless their action is sutject to & heavier penalty, especially under Decree

No 4 of 1950, which provides penal sanctions for the Frotection of planned
economy.

¢. All persons who violate or circumvent the legael provisions of recruit-
ment other than those contained in paragraph b above are lisble to imprisonment
for a period not exceeding 6 months. The maximum fine is 20,000 forints,

Procedure under this paragraph is the responsibility of the executive committeg
sitting as police court.

Istver Dobi, President, Council of Ministers
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